The Chard Snyder
Flexible Spending Account

What is a Flexible Spending Account?

A Flexible Spending Account (FSA) is a type of account,
provided by your employer, that allows you to put aside
money to pay for eligible healthcare and dependent
daycare expenses. The money going into the account is tax-
free (no payroll tax is withheld) which can save you money on
items and services you are already purchasing.

By enrolling in a flexible spending account, you may save up to 40% on
your healthcare and dependent daycare costs.

What are the Diferent Types of Flexible Spending Accounts?

A healthcare FSA is designated for eligible medical expenses such as
copays, coinsurance, deductibles along with things like prescriptions,
medical supplies and procedures.

A limited purpose FSA is designated for eligible dental and vision expenses
only. Since you can't have a healthcare FSA if you are contributing to a
health savings account (HSA), you can have a limited purpose FSA to spend
on only vision and dental expenses and have less money coming out of
your HSA.

A dependent daycare FSA is designated for expenses incurred to care for
your children age 12 and younger, as well as your adult tax dependents who
are unable to care for themselves, while you are at work.

What Are Flexible Spending Account Eligible Expenses?

Since the IRS is allowing you to put money in your FSA before it is taxed,
they determine what expenses are eligible for reimbursement from the
account. Reimbursements are only issued for eligible expenses incurred
by you, your spouse or your eligible tax dependents and must be incurred
during the plan year. Below are just a few examples for each plan type:

Health vare Limited Purpose Dependent Day vare
FSA FSA FSA

Deductibles Dental Treatment In-Home Babysitter
Hospital Services Dental Procedures After School Activities
Prescriptions Fluoridation Treatment Daycare Centers
Co-pays Eye Exams Summer Day Camp
Laboratory Fees Eyeglasses Nursery School
Medical Services Optometries Elder Custodial Care
Fertility Treatments Orthodontia Elder Daycare
Chiropractor

Sunscreen

Crutches

Wheel Chair
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Am | Eligible for a Flexible Spending Account?

In general, all you need to be eligible for an FSA is to be employed by an
employer who o ers an FSA. Unlike the HSA, you are not required to have a
High Deductible Health Plan. And you should not be enrolled in a healthcare
FSA if you are contributing to a health savings account (HSA).

How Do | Access My Flexible Spending Account Funds?
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